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gratuity, favor, entertainment loan or 
any other thing of monetary value 
from any person who: 

(1) Has, or is seeking to obtain, con-
tractual or other business or financial 
relations with the Commission, 

(2) Conducts operations or activities 
that are regulated by the Commission 
or significantly affected by Commis-
sion decisions, or 

(3) Has interests that may be sub-
stantially affected by the performance 
or non-performance of the employee’s 
official duty. 

(c) Employees are specifically prohib-
ited from accepting gifts or favors from 
vendors, contractors, builders, realtors, 
tribal officials or other individuals 
with whom Commission employees do 
business. This prohibition extends to 
the acceptance of meals and refresh-
ments offered by individuals con-
ducting or seeking business with the 
Commission whether during duty or 
non-duty hours. 

(d) The following circumstances are 
excepted from the prohibitions listed 
above: 

(1) An employee may accept unsolic-
ited advertising or promotional mate-
rial with the name of the company im-
printed, such as pencils, calendars and 
similar items of nominal intrinsic 
value. 

(2) An employee may accept trans-
portation and meals provided by a con-
tractor in connection with official 
business when arrangements for Gov-
ernment or commercial transportation 
or meals are clearly impracticable and 
the supervisor has granted prior ap-
proval. 

(3) An employee may accept an invi-
tation extended by a relocatee to at-
tend a housewarming, potluck, accept 
a meal and refreshments while trav-
eling on the reservation, or similar so-
cial activity when circumstances would 
make it rude for the employee to 
refuse. 

(4) Other circumstances may arise in 
which it would be to the Commission’s 
advantage for an employee to partici-
pate in activities ordinarily prohibited. 
In such cases, the employee shall con-
sult with his or her supervisor about 
the course of action to be followed. If 
prior consultation is not possible, the 
employee shall exercise prudent judge-

ment and promptly inform the super-
visor of the activity.

§ 700.521 Outside work and interests. 
Commission employees may engage 

in outside work or other activity which 
does not create a conflict between the 
employee’s private interests and offi-
cial duties nor prevent employees from 
devoting their talents and energies to 
the Commission. An employee’s outside 
work shall not reflect discredit upon 
the Commission. 

(a) Employees engaged in or consid-
ering outside employment shall inform 
their supervisor of the work, and sup-
ply such additional details as may be 
required to determine whether the em-
ployment is compatible with the full 
and proper discharge of the employee’s 
official duties. 

(b) Similarly, employees shall inform 
the supervisor and request approval of 
other types of outside activities which 
may present an actual or apparent con-
flict of interest between the employees’ 
official duties and their private lives. 
The supervisor shall determine if the 
outside employment or activity is pro-
hibited by these regulations, and so in-
form the employee. The Designated 
Agency Ethics Official is available to 
assist supervisors in making such de-
terminations. 

(c) Guidelines and limitations. Outside 
employment or other outside activity 
is incompatible with the full and prop-
er discharge of an employee’s duties 
and responsibilities and hence is pro-
hibited if: 

(1) It would involve the violation of a 
Federal or State statute, a local ordi-
nance, Executive Order, or regulation 
to which the employee is subject. 

(2) It would be of such extent or na-
ture as to interfere with the efficient 
performance of the employee’s Govern-
ment duties, or impair the employee’s 
mental or physical capacity to perform 
them in an acceptable manner. 

(3) It would tend to influence the ex-
ercise or impartial judgement on any 
matters coming before the employee in 
the course of his or her duties; 

(4) It would involve work for contrac-
tors, subcontractors, realtors, tribal of-
fices, clients or other entities and indi-
viduals which have business with or re-
ceive services from the Commission or 
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conduct activities which are regulated 
by the Commission. 

(5) Involves a person or enterprise 
that may be substantially affected by 
the performance or nonperformance of 
the employee’s official duties. 

(6) It involves the use of the employ-
ee’s time during official working hours. 

(7) It involves the receipt of salary or 
anything of monetary value from a pri-
vate source as compensation for serv-
ices to the Government. 

(8) It involves acceptance of a fee, 
compensation, gift, payment of ex-
pense, or any other thing of monetary 
value under circumstances in which ac-
ceptance might result in, or create the 
appearance of, a conflict of interest. 

(9) It would be of a nature which 
might be construed by the general pub-
lic to be an official act of the Commis-
sion, or would give the impression that 
a business or product which is involved 
in the relocation project is officially 
endorsed or approved by the Commis-
sion. 

(10) It would involve use by the em-
ployee of official facilities, e.g., office 
space, office machines, or supplies, or 
the services of other employees during 
duty hours. 

(11) It might bring discredit upon, or 
cause unfavorable criticism of, the 
Government or the Commission or lead 
to relationships which might impair 
public confidence in the integrity of 
the Government or the Commission. 

(12) It would involve the use of infor-
mation obtained as a result of Govern-
ment employment that is not freely 
available to the general public in that 
it either has not been made available 
to the general public or would not be 
made available upon request.

§ 700.523 Business relationships among 
employees. 

Business relationships among Com-
mission employees which take place 
after working hours and away from 
Commission premises are not matters 
for regulation, unless they violate the 
restrictions listed above.

§ 700.525 Use of government informa-
tion or expertise. 

(a) Commission personnel may en-
gage in teaching, lecturing and writing 
about the relocation program, provided 

the Information which they present is 
public knowledge or would be made 
available to the public upon request. 

(b) Employees shall inform their su-
pervisors in advance of any teaching, 
writing, or lecturing activity which re-
lates to the Commission operations. 
The Commissioners may at their dis-
cretion exercise the right of review and 
approval of materials to be presented. 

(c) Employees must obtain super-
visory approval for release of informa-
tion considered confidential, and re-
lease of information not previously 
published as public information. 

(d) Disclosure of information from 
records shall conform with the provi-
sions of the Freedom of information 
and the Privacy Acts (5 U.S.C. 552). An 
employee may not release confidential 
information maintained by the Com-
mission and available to the employee 
because of his position as an employee 
of the Commission. Violation of this 
prohibition may result in prosecution 
under the terms of the Privacy Act in 
addition to any disciplinary penalties 
levied by the employee’s supervisor. 

(e) Commission personnel may not 
accept compensation for an article, 
speech, consultant service, or other ac-
tivity if it involves the use of informa-
tion obtained as the result of Govern-
ment employment which is not avail-
able to the general public as described 
in paragraph (a) of this section, or re-
sults in an actual or appearance of con-
flict of interest. 

(f) Unless there is a definite Commis-
sion position on a matter which is the 
subject of an employee’s writing or 
speech, and the individual has been au-
thorized by the Commissioners to 
present that position officially, the 
employee shall expressly present his or 
her views on the matter as his or her 
own and not as those of the Commis-
sion. 

(g) The right of an employee to ex-
press personal opinions is respected. 
However, once the Commission has es-
tablished policy and procedure, every 
employee is obligated to carry out all 
lawful regulations, orders, and assign-
ments, and to support the programs of 
the Commission as long as they are 
part of recognized public policy. 

(h) In dealing with the public and 
with relocatees, employees should 
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